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EXAMINATION QUESTION PAPER: Reassessment 2014 
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Module title: Economics of Human Resources
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Exam type: Part Seen/Unseen, Closed
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Warning: Candidates are warned that possession of 
unauthorised materials in an examination is a serious 
assessment offence

Instructions to 
candidates:

Candidates will be required to answer the seen 
question in Section A, and THREE unseen questions 
from Sections B and C, which must include ONE 
question from each section.

All questions carry 25 marks each. A total of 100 marks 
are available for the whole paper.
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SECTION A IS THE SEEN PART OF THE EXAMINATION

SECTION A (25%)

ANSWER THE FOLLOWING COMPULSORY QUESTION.

1. The Table below is taken from Chandra’s paper “Labour market drop-outs and the 
racial wage gap: 1940-1990”.

a. What does the table show about the evolution of the racial wage gap over 
time in the USA?

b. Explain how the decline of black labour force participation can help 
explaining the evolution in the racial wage gap.
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