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are indicated by .

The word health may be seen as a state in which disease is absent.  It 

can also be more fully defined as the physical, mental and social 

well-being of the individual.  It thus has to do with the relationship 

between the body, the mind and the social patterns of the human being.

An employee’s health can be adversely affected by diseases, accidents 

and stress.  This means that management must not only see to the 

physical welfare of employees, but also to their psychological health.

It is obvious that poor employee health will lead to high absenteeism 

and low productivity.  Management can protect the organisation against 

these losses to a great extent by regularly investigating the welfare 

of employees and the state of machinery.  The employee does, of 

course, benefit from such a health plan in the sense that fewer work 

days and less pay are lost as a result of absenteeism.

In the work situation, the employee may be exposed to a wide variety 

of factors that may lead to illness.  It is the responsibility of 

management to see to it that the workplace is equipped in such a way 

that occupational health is promoted.  To achieve this, health 

programmes can be instituted at organisations.
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Human resources managers today have to deal with complex problems 

that threaten the health of employees.  These include aids, smoking, 

alcoholism and drug abuse.

Mental health may be defined as a state in which an employee is 

well adjusted, has an accurate perception of reality and can 

adapt fairly well to the pressures and frustrations of life.

Burn-out means the individuals feels that his or her 

physical and mental resources have been exhausted as a 

result of the continuous striving for a ..................

work related objective.  Burn-out is often the end result 

of too much work pressure and stress, particularly if the 

pressure arises from a striving for unattainable goals.  

Often dynamic, purposeful and idealistic people suffer 

from this syndrome as ....................................

they tend to be excessively committed to their task.  

These individuals are intense in everything they do, make 

high demands on themselves and usually aim their 

activities exclusively at attaining certain goals, which 

means that they often lead unbalanced ....................

lives.

People work for several reasons.  Whatever the reason for 

any particular individual, working seems to be the 

principal activity in modern society.  People work not 

only for obvious reasons such as earning a salary, but 

because work .............................................

plays an important role in the development of self-respect 

and a sense of identity.  In modern society, people’s jobs 

largely determine who and what they are.  Their job 

determines their status in society, where they stay, with 

whom they associate and
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