Fourth Semester (Five Year) B.B.A.,LL.B. Examination, June 2013

H.R.M. — INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer all5 Questions.

Q. No. 1.(a)

(b)

Q. No. 2. (a)

2. One essay type and one short note question or problem

from each unit have to be attempted, which is referred as

part (a) and (b) in all the units.

Figures to the right indicate marks.

4. Answers should be written either in English or Kannada
completely.

w

UNIT -1
Explain HR Planning at different levels. Marks : 15
NG TOBNYY_ BRTH #oa)’air%@ oiraezsﬁoda#% QWO
OR/esgs5

Define HRM. Describe various functions of HRM.
ﬁgéd ROTIRY VBT BB, IR, LT3 T §03NES),
RROA.

Briefly explain the objectives of HRM. Marks : 5
SVADINON #oﬁiﬂ%@ QW TFBOD md@eémf@{ #o%wafmﬂ QWOR.

OR/egw

What are the limitations of HRM ?
VA DINN m’oﬁd@@ QBEDFHBOD SN CINR)R) ?

UNIT -1l

Explain the assessment of recruitment programme. Marks : 15
SemoT8 TOFTROT BTG, CBFORIVTODTY DTOR.

OR/e&5s0

Explain the merits of internal sources of recruitment.
©OZ0T JEDTE BRUT WRBRONTTY DFOR.

P.T.O.
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(b)

Q. No. 3.(a)

(b)

Q. No. 4. (a)

2.
Write a short note on recruitment techniques.
Se0TE DTING Wi OO LTS LT

OR/egw

Describe the practices of recruitment followed in India.
RRTSEY. BRIRORIT BeRTSCL AT @@ﬁﬁ@ DWOR.

UNIT -1l

What are the different types of interviews involved in
selection process ? Explain. Marks : 15
ejoj%wa T3,030008) LIRRORTIR DNT ROTTFINTIRD) ?

QB0

OR/egw

What is meant by employment tests ? Explain commonly
used tests in the organisation.

emdf%erf ﬁ@ei\mfg DOTTEI ? mmszsmﬂ ﬁoﬂ@ﬁ%f@q WPRII
RN ﬁ@e@p’%ﬁo A3NRR) ?
Write short notes on : Marks : 5
Placement.
QO3
OR/e5se
“Problem in induction procedure”.
“5@5666& ﬂe@%&m%ﬁ @’_@ojaojae?ﬁ n’dox‘%ﬁ%”
UNIT-IV

Briefly explain the various techniques of HRD. Marks : 15
RBRTD ROTIRY @mg%osa AT 30@71@35’)2{ QIO
OR/e53es

What are HRD tasks ? How a line manager is responsible
to carry out these tasks ? Explain.

TRTS FoBSRY LRHFO BRWMOF 2oTBe 7 WIRFHewTI
9%, DTG DO TRFMOTINIBYS ? DFOR.
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(b) Write short notes on :

Q. No. 5. (a)

(b)

Talent Management.
WTROD VeSF T,

OR/esgs5

The role of H.R. Manager in the organisation.
ROFODY [RTN FOTERY VeFTTS 298,

@

UNIT-V

Discuss the benefits and limitations of performance appraisal. Marks : 15
TOORF FTOFOL MOLITIT WRIBALM B SIISIBRONTS
DO

OR/egs5

Explain H.R. score card and balanced score card.
SVRINDNY mwa@@ @ogw% BB ARITS e:ao%a’%ojasgt DWOR.

Write short notes on : Marks : 5

BARS.
.. ST A

OR/esgss

Who will appraise ?
aoﬁaridaéoda@ 03530 ézgsg?jeda ?
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