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Answers to questions are to be given only in English except in the case of candidates who

have opted for Hindi medium. If a candidate has not opted for Hindi medium, his answers in

(b)

Hindi will not be valued.
Question No. 1 is compulsory.

Attempt any five questions from the remaining six questions.

Marks
What is the law relating to determination of compensation, on breach of 5
contract, contained in Section 73 of the Indian Contract Act, 1872 ?
(I) State whether the following statements are correct or incorrect : 2x1

(i) An agreement with a minor may be ratified on his attaining
majority.
(i1) A cheque marked “Not-Negotiable” is not transferable.
(I) Cheose the correct answer from the following : 3x1

(i)  Which one of the following statements is not true about minor’s

position in the firm :

(a) He can not become a partner in the firm.

(b) A minor and a major can enter into an agreement of
partnership. :

(¢) He can be admitted to the benefits in the firm.

(d) He can become a partner on becoming a major.
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(i) The delivery of goods by one person to another for some specific
purpose and time is known as :

(a) Mortgage

(b) Pledge
(c) Bailment
(d) Charge

(iii) An agency in which the agent himself has interest in the subject
matter of agency is called :
(a) Agency by estoppel
(b) Agency by holding out
(c) Agency by necessity
(d) Agency coupled with interest

(c) Explain clearly the concept of “perpetual-succession” and “common-
seal” in relation to a company incorporated under the Companies Act,
1956.

(d) What is the law and procedure relating to registration of a non-profit

organisation as a company under the Companies Act, 1956 ?

During the financial year 2010-2011 Mr. Ram was a temporary employee in
Ayurved Products Limited and drawing a salary of ¥ 6000/- per month. On the
basis of charge of violent behaviour within the premises of the company, he
was prevented from working in the company for 60 days pending inquiry.
Since there was no adverse conclusion against him, he was reinstated in the
service with back salary. He worked for the remaining ten months in that
financial year and thereafter resigned from the service. Afterwards, when
bonus was paid to other employees, the company refused to pay bonus to
Mr. Ram. Decide, whether Mr. Ram will be entitled to bonus under the

provisions of the Payment of Bonus Act, 1965 ?

State the elements which create discrimination in employment in the business

organisations.
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How is the amount of gratuity, payable to employees in a seasonal as well as
other establishments, calculated under the provisions of the P:aymem of
Gratuity Act, 1972 ? What is the maximum amount of gratuity payable under

the said Act ?

What are the tips for improving inter-personal skills in a business organisation 7

Whether shares at premium can be issued by a company ? What are the
purposes for which the share premium account can be used under the

provisions of the Companies Act, 1956 ?

What are the fundamental principles of ethics applicable to the persons of

finance and accounting profession ?

Explain the merits and limitations of oral communication.

Point out the differences between a “Cheque” and a “Bill of Exchange” under

the Negotiable Instruments Act, 1881.
State with reasons whether the following statements are correct or incorrect :

(i) The responsibility of the corporate management lies towards shareholders

only.

(ii) Creation of proper ethical environment requires a proper understanding

of the reasons which lead to an unethical behaviour.

“Importance of communication is increasing day-by-day in the business

‘organisations.” State the reasons for this increasing importance.

8
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Describe the procedure for converting a private company into-a public

company under the provisions of the Companies Act, 1956.

State in brief the guidelines for managing ethics and to prevent the need for

whistle-blowing in the work place.

What are the characteristics of group personality ?

Write a short note on the composition and functions of the Central Board of
) y ’ Y
Trustees under the Employees Provident Fundiand Miscellaneous Provisions

Act, 1952.

Which documents are required to be filed with the Registrar of Companies at

the time of registration of a company under the provisions of the Companies

Act, 1956 7
OR

State the conditions whereunder the issuing of prospectus is not necessary

under the provisions of the Companies Act, 1956.

State the pressures which are faced by the finance and accounting professionals

in an organisation in the compliance of fundamental principles of ethics.
OR

Write a note on ecological ethics.

How is “noise” a barrier to effective communication ?
OR

Explain the concept of “Negotiation”. What are its techniques ?
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KVS-H
(Hindi Version)
3 wieTeEt i Big X Rl fewl Arent AT 2, WAl % IR Faer U § & A8 |
e et e femst mmeaw 78 g @, afk ot A s s &,
at 3w felt & & 13 IRT 1 godian @ @ o
WA HE 1 FHEd €
S B Tl ¥ foheel ot ve F ST € |
; _ Marks
(30) wRdE dfaer sfufm, 1872 =ty 73 & s, dfagr 9 R, afagfa & Furor s 5

Frfafr g 2

@ (1) «ares F wn = sy g € g o e 2x1
(i) TP HIISH % Y foHar T R I IR W B W SEH I
forar s g ¥ |
(i) “3reH” (Not-Negotiable) faffa 2w ol =&t & |
(In F=aIwE Ry 3x1

(i) THFFEHHIESEH EAFTEy R I IaR I e T e -
(F) TEFH H G Tl a7 qha |
(@) UTF S99 UTH U 9% WIEIKR! 6 HI T Gl § |
(M 3 HH F EER % ol e R s wewar €
(9) T e T FE WK 9 GHAE |
(i) ffeaa vy @y v9g & o o =fEe & 570 g F 9 H uReE
(delivery) forar s sFeT ST @ 2 —
(F) Y&
@) fraEt
(M) SuEE
(@) %R
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(iil) e wert ot fawaas & @ wsiwe fea v &, weerm ;-
() fosmg g o=
(@) =IAYH FRI TS
() 3TEYgHAT FRT TS
(@) Tect o 9 S gt
(@) e fufm, 1956 % st Fmfad St & SRy | Comvad STIeR” 5
TS T TR Tt GehodT Sl TR |
(3) e sifufaam, 1956 & H=TIT U SNSRI (non-profit) @TaA & #+I % §
w9 1 ysiieRor & fawg o =47 fafe v ufmar & 2

(37 faxitg a9 2010-2011 % R f. 77 3gds visdeq foifies & o srudl sd=i e 8
3R T 6000 HITGH AT 97 6T 41 | S o URER § ST STeR0T % 3IRIY & 3R
R Al Srg % IR 60 67 7% 3§ FE 7 & A 9 e g mar | A e
fore e frep =&t o, et aem W 3§ e | yewifug % ferar man | 39 fadi oy
% SN 3T U TH HIE T BT a1 3R <15 F Aol § S § fean | aeave W
37 FHHEIRET B S feam e, s 3 T T S 9 39 9 R e fean | faofia
it o =1 a e afufTem, 1965 & swaml & swria . 1w sg & o
THELE ? |

(d) 39 Ol Hi SaRd | SAMMRS AT (business organizations) ¥ Al # dewE 8
SAAFTAE | -

(37) WG Tg 3 WTeH & SHEEl B 9 UegE @ H U (URH) YIaE 8
sifafram, 1972 % susl % rara iy fatfe #t st & 2 99 sfufem & st
T2t st e frat T € 2

i (@) et smaatas drea § sradafdass emarsi % QUR & 991 Gehd & 2 8
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T UF FEAE 3O S e Afger (premium) W FR Tl € ? AT g

FfufTan, 1956 % 94l & =TT o HF F 359 ¢ 9 o 379 ooy w@n i
T FT STANT T AT T ? ‘

Hiferome & 3 @i ¥ g1 fagra € i fax vey oiar ey 3 safhar i o] 8 € 2 4

Hifiges TAR (FIYOT) 3 7[oT TIY Hr3i H T | 4

wehry faera sifufTam, 1881 & swmia “a% uay “fafma o & me s samed | 8
R Giga Farzd 6 w1 e o= 9o & 3ar 3199 2x2

(i) HRINE yey it TR Sae siverfal Fafa e |

(i) sfaa Afaereis amero i safa % @3 avgsd @ 37 FR0 F SF 9@
T I i 3T TR i FgET I € |

“=TqTiies el | fg9-9-fe7 @@ivor (communication) WWWWW% ”gq 4
T §U HeTd o I & Fad |

Frot Afafam, 1956 & Iual & SF=i U WIede T 6l @ (public) AT H 8
uftafta s =t uishar sared |

H8I9 § 39 vl = SR S SrEe W 9el 997 (whistle-blowing) & EvaEar 4
Rt et € T Afcepen yenfad #d € |

It =i (group personality) i T faRisamd & 2 4
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(31) ARt vfasy i oo fofay waum sfufam, 1952 % sl $=i =i g &

YT Uaq T W e feooft fafaa |

() T PT A IEET ¢ o FOA F TTRIE F GHT FA F R F W w4
sfufaam, 1956 % ar=aia weer fopd s avaferd € 2

SHgar

FAr Afufam, 1956 & r=wia 39 et * Fared fad faerforem (prospectus)
AR fean < SrarvEE TE €

(¥) 3 =t (pressures) T Srgd et wmeen fohdl WeT & fowia wag @ saafagr - 4
=it Hiferemes & gt fagri St 9o § e gear E |

e
uTRfeafaes e R fewvit fafad |
(%) WHE FEE0 H wiR S aEE R 2 4
Ferat

‘gt =t YehHoqT i THRY | TUH! FT aHAE € 7
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