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Answers to questions are to be given only in English except in the case of candidates who

have opted for Hindi medium. If a candidate has not opted for Hindi medium, his answers in

Hindi will not be valued.

Question No.1 is compulsory.

Attempt any five questions from the remaining six questions.

Marks

1. ,(a) What is the law relating to determination of compensation, on breach of

contract, contained in Section 73 of the Indian Contract Act, 1872 ?

5

(b) (1) State whether the following statements are correct m incorrect: 2xl

(i) An agreement with a minor may be rati.fied on his attaining

majority.

(ii) A cheque marked "Not-Negotiable" is not transferable.

(If) Choose the correct answer from the following: 3xl

(i) Wbich one of the following statements is not true about minor's

position in the firm :

He can not become a partner in the firm.

I

(a)

(b) A minor and a major can enter into an agreement of

partnership.

He can be admitted to the benefits in the firm.(c)

(d) He can become a partner on becoming a major.
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(ii) The delivery of goods by one person to another for some specific

purpose and time is known as :

..

(a) Mortgage

(b) Pledge

(c) Bailment

(d) Charge

(iii) An agency in which the agent himself has interest in the subject

matter of agency is called:

(a)

(b)

(c)

(d)

Agency by estoppel

Agency by holding out

Agency by necessity

Agency coupled with interest

(c) Explain clearly the concept of "perpetual-succession" and "cQmmon-

seal" in relation to a company. incorporated under the Companies Act,

1956.

(d) What is the law and procedure relating to registration of a non-profit

organisation as a company under the Companies Act, 1956 ?

(a) During the financial year 2010-2011 Mr. Ram was a temporary employee in

Ayurved Products Limited and drawing a salary of ~ 6000/- per month. On the

basis of charge of violent behaviour within the premises of the company, he

was prevented from working in the company for 60 days pending inquiry.

Since there was no adverse conclusion against him, he was reinstated in the

service with back salary. He worked for the remaining ten months in that

financial year and thereafter resigned from the service. Afterwards, whe),1

bonus was paid to other employees, the company refused to pay bonus to

Mr. Ram. Decide, whether Mr. Ram will be entitled to bonus under the

provisions of the Payment of Bonus Act, 1965 ?

(b) State the elements which create discrimination in employment in th~ business

organisations.
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(a) How is the amount of gratuity, payable to employees in a seasonal as well as.
other establishments, calculated under the provisions of the Payment of

Gratuity Act, 1972 ? What is the maximum amount of gratuity payable under

the said Act?

(b) What are the tips for improvinginter-personalskillsin a businessorganisation?

(a) Whether shares at premium can be issued by a company? What are the

,purposes for which the share premium account can be used under the

provisions of the Companies Act, 1956?

(b) What are the fundamental principles of ethics applicable to the persons of

finance and accounting profession?

(c) Explain the merits and limitations of oral communication.

(a) Point out the differences between a "Cheque" and a "BiU of Exchange" under

the Negotiable Instruments Act, 1881.

(b) State with reasons whether the foUowing statements are correct>!orincorrect:

(i) The responsibility of the corporate management lies towards shareholders

only.

(ii) Creation of proper et~ical environment requires a proper understanding

of the reasons which lead to an unethical behaviour.

(c) "Importance of communication is increasing day-by-day in the business

organisations." State the reasons for this increasing importance.

\. .
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(a) Describe the procedure for converting a private company into. a public

company under the provisions of the Companies Act, 1956.

(b) State in brief the guidelines for managing ethics and to prevent the need for

whistle-blowing in the work place.

(c) What are the characteristics of group personality?

(a) Write a short note on the composition and functions of the Central Board of

Trustees under the Employees~Provident FundJ.and Miscellaneous Provisions

Act, 1952.

(b) Which documents are required to be filed with the Registrar of Companies at

the time of registration of a company under the provisions of the Companies

Act, 1956 ?

OR

State the conditions whereunder the issuing of prospectus is not necessary

under the provisions of the Companies Act, 1956.

(c) State the pressures which are faced by the finance and accounting professionals

in an organisation in the compliance of fundamental principles of ethics.

OR

Write a note on ecological ethics.

(d) How is "noise" a barrier to effective communication?

OR

Explain the concept of "Negotiation". What are its techniques?

\."
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(Hindi Version)

~~~~~~~~~'t ~~~~~-qtTtIT~ I

~ ~ f1RR ~ ~ ~ ~~, ~ ~ -q~ ~~,

m~~-q~11<t~Cf)T ~~ic:tJ-1~mrrr I

~~ 1 ~~ I

~~:~-q~~~~~~~t I

(31) ~ ~~, 1872Cfft~ 73 ~ ~, ~ $I lR, ~ c» ~ Cfft

~~~?

(~) (I) ~fCfi~R8~~t"llT~:

~ ~ ~ ~ ~ TT"lITCifim~ CI<'!~(11~ coB lR 311«~~(1

~~~~I

(ii) "31Y-{snl~"(Not-Negotiable) fcrRo~ ~~(Un<.!~mm I

(i)

(II) R8-q~~~~':

(i) ~~-q ~Cfft~~~-qR8-q~~m~~~~:-

(Cfi). ~~-q~~iR~ I

(~) ~~~~~«I~<:\I.oCf)fCifim~~t I

(11) ~~-q~~mm~~~~ I

(~) ~~lR~~iR~~ I

(ii) ~ ~ ~ ~ ~ m ~ ~ ~ SRT~ ~ ~ Cf)T~

(delivery)~\jfRfcm~~:-

(Cfi) ~

(~) fTRcft

(11) ~

(~) 'qR
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(iii) ~~~fqtl~q«1 #m~mr~~T, cn~(1Ir1')J:-

(Cf» ~ "[RT~
(~) ~LI~~Ir1"[RT~

(IT) -3.tlq~~cnr1I"[RT~

(-q) mr~~~~

C~) ~~; 1956~ ~ WWm~ ~ ~ # "~II~qr1~"

~"~~" cit ~cn~r11 CfiTti~$il~~ I

(~) ~~, 1956~ ~ ~ ~ (non-profit)Wr&=r~ ~ ~

~ # ~~ cn~uI~ ~ # CFITm ~ ~ ~?

2. (~) ~ qS;2010-2011 ~ ~ m.~ ~ !.Ilsct~tif(1f~~-s# ~ ~ cn~"CII{')~

3fR~ 6000~ctFr1:fT-m~ I~~-qftw# 3i1$t)I~cn31Rf{UT~~~3Wm"

~~~~.~60~"fICf)~~#Cf)P1~~~m1l7n I~~.

~ q# ~ ~~, ~ $R ~ ~ WIT# ~ .~ Wrm1l7nI~ ~ qS;

~~~m~~(jCf)Cf)P1M3fR~#~~~~m I r1(1H~I(t~

3:p:fcn~~IR~1CfiT~m1l7n, ~~m. ~CfiT~B~ ~ Cfirm I Rufu=r

~ ~ CFIT~ 'IfRfH~, 1965~ ~ ~. ~ m.~ ~ ~ m, I

~~? '.

(~) &f ~ CfiT~ -m ~ILlIRcnWJo;IT(business organizations) # fr1~l~r1# ~

~~~I.

3. (31) ~ ~ 3:p:f !.If\1tOlr11~ cn~~IR~'jCfiT~ VqiT cit "{Cfi11VqiT (~) 'IfRfH

~, 1972~ ~ ~ ~ ~ Rmfufcit~ ~ ? "3CR1 ~ ~ ~
. . I

VqiTcit~ fi:RRT"{Cfi11~ ~?

(~) ~ ~Iqtilf~cn Wr&=r#3i<{1~~~cn ~-m~~~CFIT~~?
\,'.
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(31) Cf(IT~ ~ 3TtR ~ Cf)fFrl1R ~ (premium) ~ ~ ~ ~ ? ~ 84.

~, 1956* ~ * ~ ~~ ~ ~ ~~ m am~ ~ cn1

~Cf)f~~~~~ ?

(Gf) ..nr~H"~*~~~~~~~~~"ffim CGICI~lq *CGI~ql ~~mff~? 4

(~) ~~(~)*1JUT~~,*q;f~ 1 4

5. (31) ~(~I~~~, 1881 *~"~'~"r~r<1j..jq~"*l1Ur3RR~ I 8

(~) CfiRUT~ ~ fcp Cf(ITf.:p:;:r~ ~ ~~ ~ : 2x2

(i) ctIl( YI~c. ~ cn1r"1~GI(1~ ~ *~ ~ 1

(ii) ~ <1lr(1~,,~qClI(1IC1(UIcn1~ * m 3'IICI~qctl(11~ &f CfiR1JiT ~ c3Tcn~

~cn1~~~q;f~~~ 1

(~) "CGIlyf(ctIWfa;:IT.q~-Gf-~ ~~tIUI (communication) Cf)f~ ~ ~ ~ ~ I" ~

~ ~ ~ *CfiR1JiTq;f ~ 1

4

6. (31) ~~, 1956* ~ * ~ ~ ~ ~ q;f,fficn(public)~.q

yRClk1(1CfiBcn1~~ I

8

(Gf) ~.q &f ~ q;f~ ~ ctII4~<1~ WiT~ (whistle-blowing) cnl3'IICI~qctldl

q;f~~~ 4r(1ct1(11~~~ 1

4

(~) crt CGI~\Ct(group personality) cnlCf(ITrq~lt1(1I~~ ? 4
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(31) ctIA~I(')~ m ~ ~ ~~, 1952c))~ ~ ~ ~ cn1 4

~~~1R~flu:!uft~ I

(Gf) ~ ~ ~ G«1I~\11t \ifT~ c))(f\11~~I"1c))~ ~ ~ (f~~I( c))~ ~

~, 1956c))3Rrffi l:fiTffi~ ~ ~ t ?

4

3t?TCn

~ ~, 1956 c)) 3Rrffi &T Gm3TICfiT~ ~ fClCl(fulctll(prospectus)

\ifTit~ \i1RT3iICI~(jctI~ ~ I

(~) &T ~ (pressures) CfiT~ ~ w:RT ~ Wlo;:rc)) ~ ~ ~ Ci.lCltllf(j(j1

CfiT"1,)f(1~II~~~ftt';l.Ji cn1~-q~~~ I

4

31QtIT

~lfH~f<1ct1.fIf<1~II~1R,flu:!uft~ I

(~) ~ tI~qul -q'm' ~ ~~ ? 4

~

'..' em tictl~'11 CfiTtI"i~1$4 I~ ~ Octl.f)~t ?
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