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Criteria Level 1 Level 2 Level 3 Level 4 Level 5 

Understanding of  key 
skills which are 
relevant to the activity 
and performer and of 
the strengths and 
weaknesses observed 
in the performance 

- detailed understanding 
- most of the key skills 

relevant to the 
performer being 
analysed are covered 

- accurate assessment of 
strengths and 
weaknesses 

 

- good understanding 
- range of the key skills 

relevant to the 
performer being 
analysed are covered 

- accurate assessment of 
strengths and 
weaknesses 

 

- sound understanding  
- some of the key skills 

relevant to the 
performer being 
analysed are covered 

- some of the strengths 
and weaknesses are 
assessed, though not 
always accurately 

 

- basic understanding of  
some of the key skills in 
the activity 

- some attempt to assess 
strengths and 
weaknesses, though 
often not accurate 

 

- identifies some of the 
key skills in the activity 

- little or no attempt to 
assess strengths and 
weaknesses 

 

Judgement about the 
performance analysed 
and what they would 
aim to improve about it 
 

- accurate judgement 
based on analysis done 

- justifies what they would 
improve and why 

 

- accurate judgement 
based on analysis done 

- some justification of 
what they would 
improve and why 

 

- judgement made but 
may not relate closely to 
the performance 
analysed (& would 
therefore lack 
justification) 

 
 

- a basic judgement is 
made 
 

- some limited statements 
about the performance 
may be made, but a 
judgement may not be 
reached 

 

Action plan 
 

- detailed & appropriate 
for targeted skill(s) 

- high level of 
understanding of 
training principles 

 

- appropriate for targeted 
skill(s) 

- good understanding of 
training principles 

 

- an action plan is 
produced for the 
targeted skill(s) 

- some understanding of 
training principles 

 
 

- basic action plan for the 
targeted skill(s) 

- limited understanding of 
training principles 

 

- may make limited 
suggestions about what 
to improve about the 
performance 

 

Evaluation of the action 
plan 

- high standard of 
evaluation 

- knowledge of how they 
would measure the 
effectiveness of training 

- relevant suggestions for 
improvement of the plan

- this aspect has been 
considered in the design 
of the action plan 

 

- good standard of 
evaluation 

- some knowledge of how 
they would measure the 
effectiveness of training 

- some suggestions for 
improvement of the plan

 

- some evaluation is 
attempted  

- some suggestions for 
improvement of the plan 
are made 

 

- basic statements made 
about the action plan 

- may include limited 
suggestions as to how 
to improve the plan 

- little or no attempt at 
evaluation 
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