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Assessment

The portfolio will be marked in accordance with the criteria set out for Unit 3.

Candidates must be aware that the teacher, as commissioner, will be assessing their working 
processes.

The vocational context of the work must be fully accounted for, with emphasis placed on the methods 
of working, evaluation and presentation of the performing arts skills chosen.  The importance of the 
following should be stressed:

 z research and development of ideas to fulfil the commission, which should include the work of 
professionals and others in the performing arts industry

 z professionalism while working on the development of appropriate materials
 z preparedness for the performance.

Time allocation and delivery

See guidelines in specification.

Guidelines for delivery

It is not expected that the performances be carried out at the locations researched.  However, the 
organisation and development of the materials must be carried out as if they were to take place at 
these locations.

The performance could, for example, take place in the school hall or other suitable area marked out 
to the given dimensions and carried out as if it were in the chosen location.  The main consideration 
is that of having to perform in different locations and the effect this will have on the final piece.

The research must be done on the problems and constraints of the chosen venues, and these must be 
taken into consideration in the planning, especially for contingencies.
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Turn over 

The following sections are reproduced from the Candidate Guidance Document

Introduction

Your group will be in role as a production company.  You will need a suitable company name.

Your company will produce two proposals for a performance in response to the commission and 
present them to the commissioner (the teacher in role).  The commissioner will make the final 
decision on the content.

The commissioner’s choice of proposal must be clearly stated.

The length and content of the performance will be suitable for all members of the group to 
demonstrate their skills.  This includes performers, technical and stage management crew, set and 
costume designers and any other areas of expertise required.

You must show that you can work professionally as a member of a team and that you know and 
understand the required roles and responsibilities.

Your research must include work produced by others, and there should be evidence of 
experimentation with materials and techniques to develop your ideas.

You should take account of the constraints identified in the commission and you must ensure that all 
work produced is suitable for inclusion in the final performance.
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What you have to do

The teacher will act as the commissioner and present the commission in an initial production 
meeting.  This will allow you to discuss the most appropriate response and to make some decisions 
about areas of research for materials to include in the performance.  You will be able to ask 
questions.

You should:
z explore sources of material and develop creative opportunities, paying particular attention to the 

constraints and considerations of the commission
z research the work of other performers, artistes, designers, or technicians and adapt suitable 

approaches
z select a range of technologies, equipment and designs to enhance the performance
z present the materials to be included in the performance to the commissioner
z decide on the suitability of the ideas or suggestions and make the final choice
z consider the roles and responsibilities needed for the project management and performance.

Group members will usually take on more than one role: for example, helping to prepare publicity or 
props while undertaking a performance role.  Contingency plans and action planning will ensure all 
areas are on target.

You must then work appropriately on your chosen area or skill to ensure that you are ready for the 
performance of the commission.  The prepared response to the commission will form the content of 
Unit 4: Final Performance/Designs for the Chosen Commission and will be performed in front of the 
teacher and an audience.  Planning and preparation will be recorded in your portfolio for Unit 3.

During the preparation period, you should be working as effectively as possible on developing and 
improving the skills and techniques that you have already learned.  However, it is the teamwork 
involved in developing and preparing the response to the commission that should be considered at 
all times.  The work that you produce should be in keeping with accepted professional standards for 
your chosen area of performing arts.

Health and safety issues must be thoroughly considered as part of your risk assessment.

For Unit 3, there are four phases in the development of the response to the commission:

z clarify the requirements of the commission and carry out effective research of materials and 
sources to support the creation of the performance

z develop and refine your contribution to the performance
z review your own work and that of others to ensure that the outcome is fulfilling the commission
z evaluate whether the final outcome has met the commission.

You should be fully prepared at the end of the rehearsal period to perform the finished performance 
for Unit 4.

For further guidance, you should refer to the unit specification and the assessment marking criteria 
grids.
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Turn over 

The Commission

Your company has been commissioned by the local careers service to produce a performance event 
to raise awareness of the career opportunities.  You will be expected to perform at the careers 
convention in a local venue.

 z The theme is ‘Choices’.
 z The target audience is students and their parents from schools and colleges in the area.
 z The objective is education through entertainment.
 z The constraints are:
  z you will research appropriate venues and choose one for your performances
  z you will be expected to put on three performances of your completed work during the   

 careers convention, at 11.00am, 2.00pm and 6.00pm.  You must take into consideration  
 time for get-in and get-out.

Your company must present two performance proposals for consideration by the commissioner.  
You should include the following:

 z evidence of research into the needs of the target audience
 z evidence of research into the facilities and layout of the venues
 z evidence of the range of materials which are suitable for inclusion in the performance
 z indications as to how the style and type of performances suggested will be suitable for the 

commission.
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u 
us

ed
, u

si
ng

 
ap

pr
op

ria
te

 te
ch

ni
ca

l l
an

gu
ag

e,
 a

nd
 s

ho
w

 h
ow

 
yo

u 
ha

ve
 im

pr
ov

ed
 th

em
. 

(4
 – 

6 
m

ar
ks

)

Cl
ea

rly
 e

xp
la

in
 a

nd
 e

va
lu

at
e 

yo
ur

 sk
ill

s a
nd

 
ho

w
 th

ey
 c

on
tri

bu
te

d 
to

 th
e 

co
m

m
iss

io
n.

  
Ex

pl
ai

n 
th

e 
im

pr
ov

em
en

ts 
yo

u 
ha

ve
 m

ad
e,

 
us

in
g 

co
rre

ct
 te

ch
ni

ca
l l

an
gu

ag
e.

 (7
 – 

10
 m

ar
ks

)

E
N

D
  O

F 
 T

E
A

C
H

E
R

S’
  N

O
T

E
S
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