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Answer two questions.
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UNIT 1

PERIOD STUDY 5

Aspects of the History of Europe, c. 1515-1621

Answer two questions.

In your answer to part (a) you are advised to provide a linked and coherent explanation.

In your answer to part (b) you are advised to evaluate the issue named in the question against a 
range of other important issues.

1. The threat to Europe from the Ottoman Empire, c. 1520-1571

 (a) Explain why Europe feared the Ottoman army. [24]

 (b) To what extent was European disunity mainly responsible for Ottoman expansion into 
Europe in the period 1520-1571? [36]

2. Martin Luther and the German Reformation, c. 1517-1555

 (a) Explain why Luther criticised the Catholic Church. [24]

 (b) To what extent was economic hardship mainly responsible for the development of the 
German Reformation, 1517-1555? [36]

3. France, 1515-1547

 (a) Explain why Francis I reformed the government of France in the period 1515-1547. [24]

 (b) How far did war with the Hapsburgs have the most significant impact on France in the 
period 1515-1547? [36]

4. Spain in the reign of Charles V, c. 1516-1556

 (a) Explain why Charles V took on the role of defending Christendom.  [24]

 (b) Was the conquest and settlement of the New World the most significant development 
for Spain in the period 1516-1556? [36]
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