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1 According to www.drugsalcohol.info “Harm to the individual 
(of drug abuse) can take the form of ill health, social, 
personal or legal harm … Psychological harm can … 
range from feelings of anxiety through to acute psychotic 
behaviour and long-term mental illness”.

 (a) Define the following terms.

  Ill health [2]

 

  Mental illness [2]
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 (b) Discuss how drug abuse could affect an individual’s 
physical and social health and well-being.

  Effect on physical health and well-being [3]

 
  Effect on social health and well-being [3]
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 (c) Explain two ways a voluntary organisation could help an 
individual or family dealing with a drug problem. [2]/[2]

  1. 

 

  2. 

 (d) Statistics suggest males are more likely than females to 
have a mental illness linked to drug abuse. Explain 

  two other ways gender can impact on psychological 
well-being. [2]/[2]

  1. 

 

  2. 
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 (e) Discuss how poor housing can affect physical, social 
and psychological health and well-being. 

  Effect on physical health and well-being [3]

  Effect on social health and well-being [3]

  Effect on psychological health and well-being [3]
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 (f) Another socio-economic factor that affects health and 
well-being is income. Discuss how an adequate or high 
income can have a positive influence on the physical, 
social and psychological health and well-being of 
individuals. [9]
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2 The World Health Organisation defines health promotion as 
follows:

 “Health promotion is the process of enabling people to 
increase control over, and to improve, their health. It moves 
beyond a focus on individual behaviour towards a wide 
range of social and environmental interventions.”

 (a) (i) Describe the behaviour change and medical 
approaches to health promotion.

   Behaviour change approach [3]

   Medical approach [3]

  



97913.02 MV18 [Turn over

  (ii) Use the table below to evaluate the two approaches.

Approach A strength of the 
approach

A weakness of the 
approach

Behaviour
change

[2] [2]

Medical

[2] [2]
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 (b) Explain three ways a health promotion campaign you 
have studied got its message across.

  Name of campaign  

  Ways the campaign got its message across. [2]/[2]/[2]

  1.  

  2.  

  3.  
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 (c) Professionals responsible for health promotion are 
employed by the health improvement departments 
of Health and Social Care Trusts. Other than health 
promotion, discuss two ways Health and Social Care 
Trusts contribute to the health and well-being of the 
populations they serve. [3]/[3]

  1.  

  2.  
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 (d) Discuss how individuals can take responsibility for their 
own health and well-being through lifestyle choices, 
accessing health and social care services and self 
advocacy. [9]
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3 The Equality Commission for Northern Ireland has 
produced a document entitled “Race Equality in Health and 
Social Care” which gives the following as one example of 
discrimination.

 “A Polish man, who made a complaint that he had received 
a poor standard of treatment at a hospital because of his 
racial background, is ignored by staff on re-admission to the 
same ward.”

 (a) Define the term discrimination. [2]

 

 (b) In the example above the Polish man is ignored by 
staff in a hospital. Describe three other examples of 
discrimination in a hospital. [3]/[3]/[3]

  1. 

 

  2. 
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  3. 

 
 (c) Explain three ways discrimination in a hospital could 

affect the health and well-being of patients. [2]/[2]/[2]

  1.  

  2.  

  3.  
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 (d) Discuss four ways managers can promote 
  anti-discriminatory practice in a hospital. [12]
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