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Introduction

This is the 11th paper in the series. The format is familiar, there being six supported
multiple choice questions in Section A and six questions based on a case study in Section 2.
The last question is split into two parts. The case study is based on the British supermarket
firm, Tesco. Candidates attempted to answer all questions. Although there are occasions
when the second part of question 12 has not been answered, this appears no more or less
than elsewhere on the paper, suggesting that time was not a major problem for candidates.
Candidates in general appear well prepared for the format of the paper, although the
standard of written English at times hampers the work of examiners in marking questions.

There were fewer poor scripts overall compared to recent past papers — with candidates
often choosing the correct response to all supported multiple choice questions in Section A
with the possible exception of question 6.

Candidates struggled with the concept 'supplier credit terms' in question 8 and Question

9 brought the greatest range of answers from candidates. The vast majority of candidates
were able to list the four elements of the marketing mix but many struggled to apply these
concepts to the specification term 'current social trends'. Despite there being a humber of
examples of such trends in the specification and reference to at least two of them in the
case study, many candidates ignored this aspect of the question, consequently scoring
poorly. There were, however, some excellent answers.

Candidates are getting better at realising what is required of them in questions that are
marked on levels - in this case questions 10, 11, 12(a) and 12(b). Those candidates who
were able to answer in context often did very well and many candidates were able to
analyse, if not always in context.
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Question 1

The vast majority of candidates answered part (a) correctly indicating an understanding of
the link between lean management and greater efficiency. Many went on to get 3 marks

in part (b) by giving a definition of lean management and explaining two distractors. Less
common were the answers that cited Dell Computer's use of 'build to order’, although when
this was done the standard of the answer was high.

1 (a) Dell Computers uses a lean management system called "build to order’in all of its
computer manufacturing centres.

Lean management is most likely to lead to
(1)

A high stock levels X

B long product development lead times

C - greater eﬂ;lciencﬂr et O . .
D excess capacity "x

«.- Answer C

(b). Explain your answer.

{3}

lean mmnemf s n:du..\:kh:_:} wase . thrmaml the

ﬁ ResultsPlus

Examiner Comments

The candidate starts part (b) confidently with an acceptable
definition of lean management but in going on to explain why
option C is correct only an assertion is provided: i.e. waste

is minimised as everything is organised in a specific manner.
What needed to be said was that as build to order uses only
resources specifically requested for that process - there is no
excess stock and therefore little wastage. The second mark is
awarded for an acceptable reason why distractor A is incorrect.
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(a) Dell Computers uses a lean management system called 'build to order”in all of its
computer manufacturing centres.

Lean management is most likely to lead to

{1)
A high stock levels

B long product development lead times

C greater efficiency
D

excess capacity

Answer C

(b) Explain your answer.
{3)

redoced., Hfir;f___.______z_m.dczcéei__,,m(maﬂ_

C_pecause.build_to Order”. mc?y /f/&f
7%2 lan_managn Aechnigue  hIC

aecersary., Hutioe  erpiaant . wfé/we:
ﬂa% AL éemfﬁé Stock. woud.. éé/@%’.

ﬁ Results+lus

Examiner Comments
This candidate appears to have been well prepared. The answer
starts off with a definition, moves on to the evidence provided
and puts the answer in context (Dell Computers) stating why
'build to order' will increase efficiency and then explains a

distractor.

%

Q Resuits+lus
Examiner T|p

Although it is possible to score more than one mark per
point made - candidates may include two mark scheme
points in one sentence, it is preferable to make three
distinct and separate points. Rarely do two sentences
lead to 3 marks.
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Question 2

The majority of candidates answered part (a) correctly. The link between delegation and
empowerment of employees was well understood and this allowed many candidates to gain
marks in part (b) for a definition and for stating that empowerment was a motivating factor.
Most candidates were able to see that, for example, distractor D would have been the
opposite of a delegated body. A word of warning for candidates - delegation is not about
giving employees more tasks; it is giving them more responsibility for decision making.

This candidate's response is included to not only show how not to answer the question but
also to show that, whilst it is possible to get part (a) wrong and still score marks in part (b),
more often than not it doesn't happen. This is because an incorrect initial answer leads to
an incorrect explanation. Occasionally a definition mark is awarded but not in this case.

2 (a) SirRichard Branson, Chief Executive of the Virgin Group, uses delegatiqn to
manage his business empire.

Delegation is most likely to result in
n

workers lower down the hierarchy making fewer decisions
closer supervision of the workforce

empowerment of employees

o N W P

a centralised organisational structure

Answer g

{(b) Explain your answer.

(3}

% ﬂfjﬁxm%WWOd cans s e LACHEC ...
btcace.. M@mpﬂcb@ et eacpruases. eospleyeed..

ﬁ ResultsPlus

Examiner Comments

The candidate believes delegation refers to informing and
supervising workers and whilst delegating doesn't negate the
need for supervision it goes against the ethos of delegating,
i.e. delegating the responsibility of decision making to
employees. No marks are awarded.
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2 (a) Sir Richard Branson, Chief Executive of the Virgin Group, uses delegation to
manage his business empire.

Delegation is most likely to result in

A workers lower down the hierarchy making fewer decisions
B closer supervision of the workforce
C empowerment of employees

D a centralised organisational structure

Answer C

(b) Explain your answer.

Nelegeiton i e decisions 08 fondel duwn e Lbcardhicel fevels
‘TLemsmf‘fsa&caﬂel{eiﬂaﬁ”ag\mwhgmﬁ-;m,?a{’ﬁ’*o
ko decsion, olieh U5 enc off Pezbere mebwhion facterns
.0 et D). becosse. M dle kaaﬁwwumw“dgkai R S
dicantaliscd ofyansahemel  Steciue o8 decision il be oo of

&w{dcdt bfaached. rﬂ’dfl’" ‘H'"ﬁ\ JJ\E” e

)

(3)

ﬁ ResultsPlus

Examiner Comments

This answer is awarded full marks as the candidate provides
an acceptable definition and then goes on to write about
responsibility and motivation, with Herzberg (correctly) thrown
in. A good explanation of why distractor D is wrong is then
provided.
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Question 3

The proportion of candidates scoring full marks on this question was disappointingly low.
Candidates were often at sea with the concept of price elasticity of demand, many inverting
the two parts of the equation. Paradoxically a good number of candidates scored the 3
marks in part (b) quite quickly and easily, usually by providing a definition followed by a
simple calculation.

3 (a) In2012, the Royal Mail announced a 30% price increase for First Class stamps
to 60p.

If the price elasticity of demand is -2, demand will
(1)

rise by 60%
fall by 60%
rise by 15%
fall by 15%

Answer

(b) Explain your answer.

@E’D: % Chamge G*.!..f.’f.ﬁ?’if.?f._...QFémancf@ci
% e fnJ

30 '30 _ AR 6@

o N @ »

(3}

Prsce ooy ol danmd s o elfeck e cha J

 io. corres pandence Fa gaj f:;fém&u
F 1S rneiaalrc Demaud Wt afmuja by Foo. ﬂ’luc.dk

A
Plus J/ OO ResultsPlus

Examiner Tip

Examiner Comments

Always show workings. There are not
too many equations to remember so
this one should be indelibly imprinted
on students' minds.

This is a good example of a textbook answer.
Indeed the candidate had already scored

3 marks before adding the last sentence.
The formula for PED is written correctly and
the figures provided are then entered into
the equation leaving a simple calculation to
complete the answer. The score is 1:3.
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Question 4

A large majority of candidates answered part (a) correctly but only a much smaller number
could identify the purpose of variance analysis. Candidates knew about adverse and
favourable variances but relatively few explained how these could be used to not only
identify problems but to help Fever Tree prevent them from occurring again.

4 (a) The owners of Fever Tree, a mixer drinks cc:'mpan},r compare budgeted overhead “t
figures with actual figures.™

Which one of the following is most likely to be achieved as a result of this?
(1)

A Credit check prospective clients

B Identify variance issues

C Hold more stock than they need to
D

Take on large new orders

Answer B

(b) Explain your answer,
(3)

LQuecheacl. owe L. bla.wzr.t Q.. c,z,mpauj nredks. Lo pcuj

Mthmmo{ Wﬁ‘f& uuu bac,)m(a tu
See oot tﬂ‘j Jowe. i LAY NI o P @cquﬁt&:aﬂ

Cmm _Qa.. Ll.e. bmm bu.dc}tﬂf.d mwl m.,irumLL

AL e AALAL WL(;hruﬁLLj(MtpS‘LLCAﬁ_ ..............

ﬁ ResultsPlus

Examiner Comments

The candidate attempts to define a key concept - overheads,
but the answer is far too vague. A mark is gained from the
explanation that variance issues will be identified and dealt
with. No mark is gained from the final sentence as no reason is
given. A mark of 1:1 is awarded.
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4 (a) The owners of Fever Tree, a mixer drinks company, compare budgeted overhead
figures with actual figures.

Which one of the following is most likely to be achieved as a result of this?
(1)

Credit check prospective clients
Identify variance issues

Hold more stock than they need to

o Nn @ >

Take on large new orders

Answer B

(b) Explain your answer.
(3)

Nuronce 13 H—e Measert oF {w G»cit%[_ Jptdiag corrtfae
{7 He m,ﬁa éi!t?(, il f{’\{ on uﬂer be .}awumécfr fUJ (ot
v Mt Pn{&f} g~ mﬂ{uzo& [ Aot corbs or fess pfvuﬁi/)
CJ‘M mew ____‘buo{;zftd nCr oty it m{j{uq! dfzqwr,r _wr/f M,—
Atftf Mt {cr {af.rll‘f LM{ gone Gp  Or dfﬁlw ‘JLWM e
i, A8 s D ore conplebels dotlum/ oA

ﬁ ResultsPlus

Examiner Comments

This candidate answers part (a) correctly and achieves 2 marks
in part (b). A definition of variance should include the words
'difference between', not 'correlation'. There is reward for the
explanation/example of the favourable or adverse variances and
a further mark for stating comparisons will identify differences.

A
@ ResultsPlus
Examiner Tip

Never group distractors together and never say they
are completely irrelevant. Treat each distractor
separately and give an explanation of each one.
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Question 5

This question was well answered by a good proportion of candidates, with marks readily
gained from explanations of distractors.

5 (a) Marc Bolland, Chief Executive of Marks & Spencer, recently said “We could have
sold 300,000 items of knitwear, but only sold 100,000 because of a lack of stock”

The most likely reason for this situation was due to poor

m

A forecasting of consumer needs
B promotion of products
C levels of sales

D pricing strategy

Answer b.

(b) Explain your answer.

\«os . atwok hr %ou ok A parpd et Five.
e e ten. SAN - SO A Lﬂ oo = S

P SR SO VT

T lpromg o | aedC 0-’1, (Total for Question 5 = 4 marks)

ﬁ ResultsPlus

Examiner Comments

This answer scores full marks. A definition of a key concept
(stock) from the question is provided together with an
explanation of why Marks & Spencer got their prediction wrong.
The third mark is awarded for the identification and explanation
of distractor B (promotion of products).
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5 (a)

Marc Bolland, Chief Executive of Marks & Spencer, recently said “We could have
sold 300,000 items of knitwear, but only sold 100,000 because of a lack of stock”,

The most likely reason for this situation was due to poor
(1)

forecasting of consumer needs ,

A
B promotion of products +
C levels of sales

D

pricing strategy

Answer A

(b) Explain your answer.

(3)

we to | anidpaling
=\ ‘Quq;p\&\ ney

¥nweox Occcmimﬁi zmmpa}.ﬂng K-y Momg\,l
Lok 200,600 Mowks e
Towe @ld mone dr A Envweonr | This 3hcms
ek ed &vaca&h Ao

Spenirrs cowldy

| veoaon ow B h@C C* S{C’Ch _

D ks nveds \Df’ﬂw«ae Calad & sheck -
Shows ek ?nuvx _ &d WwWWieh is ut‘;%j
Sk ove  nat M\'t high leuels o

ﬁ ResultsPlus

Examiner Comments

A confidently written answer with a mark awarded for
another key concept, this time from the correct response, i.e.
forecasting consumer demand. This is followed by a good
explanation of how Marks & Spencer got it wrong, and then

a further explanation of why distractor D is incorrect. Marks
awarded 1:3.
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Question 6

Candidates performed relatively poorly on this question primarily because they thought

that distractor C - calling staff in at short notice, was not an example of flexible working.
Unfortunately, it is very much a characteristic of a flexible work force.
6 (a) The Grand Hotel in Scarborough, England, employs a flexible labour force.

A flexible labour force Is least likely to be achieved by which one of the
following?
(1)

A Part-time contracts

B Short-term contracts

C Calling staff in at short notice
D Sharing profits with staff

Answer |

(b) Explain your answer.
(3)

| Flemhlﬁ@buﬁfdﬂm&?ME{P{?H\?\/@WW\%
hmm?uﬁ-hWMQmwe{j\mwmmw
5wjn+um@9ceujagsmﬂq&§1w1noh@5
beud kecaune.. lgm% o qunle J:ﬂitj Ao a0V L. QL hipdd.....
.So.. &..wm(dm welk. & wmg fmdﬁs wodd..cwesk..aa. it...

ﬁ ResultsPlus

Examiner Comments

A definition that repeats the term that is being defined as part
of the answer is almost certainly doomed to failure. Flexible
labour being explained as flexible working times gains no
reward even though there is a further attempt to make it work.
The essence of calling staff in at short notice is completely
missed by this candidate, and whilst the candidate realises
sharing profits will motivate workers this should have been the
correct response and not an explanation of an incorrect one. No
marks are awarded.

GCE Business Studies 6BS02 01
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6 (a) The Grand Hotel in Scarborough, England, employs a flexible labour force.

A flexible labour force is least likely to be achieved by which one of the
following?

nm
A Part-time contracts
B Short-term contracts
C Calling staff in at short notice
D Sharing profits with staff

Answer B

(b) Explain your answer.

(3)
A EAQMNAR I W AE s ' F I 3 (2 o ()
T X aﬂw hcmd Tm. hotel .. woatant. .
empta.jshafﬂermswmrs COUALAUINR. Tal UME
004 SR DOUALNG. .. Al S 0. e muLhNd(@
WO e plped,. 0 0rffore. . 0nong . il i ¢

MO E- . whenevel, even o Sholt. ndhCa. ..

ﬁ ResultsPlus

Examiner Comments

The candidate gets part (a) wrong scoring 0 marks. Two marks
are awarded, however, as there is an acceptable definition

of flexible working and the explanation of why distractor C is
incorrect is sound. Unfortunately, the reasoning behind the
given answer of B is flawed. If training is needed it must be
given even if the contract is short-term.

GCE Business Studies 6BS02 01



Question 7

Candidates had, in the main, been well prepared for questions on branding with scores of

3 or 4 common. Context was sound and analysis even better at times. Where candidates
failed to pick up marks, was in giving acceptable definitions of branding or failing to say why
it was important, i.e. to differentiate against rivals.

l 7 Explain one reason why branding is important for Tesco.

| LBrandtao s e design , 1€xE e | € gmbpl ©F S (omblnedien
LOE QN Mese Ahad salld tden¥ify o feler o peleC OF e
_Reck . Gmading s wnlernt Lo Tecco  gtnee Traaity
cooade CackRrers fo idenhifa N0l (r0ducts fromm

Gee
oaks xhiveds 5 Lidl ens @aldy
n

" IS ot tefe fore  nctansc

LLottorer \egeMy o The eduventeog2 ©F AAts T8 &ral | T
LHgher erond \ogalty Ahe corcunmers  Augk Moe goetlty ok

Lxeg (redicd and ey boy Th ok ole the discdiechege
Las.Aret  Qace Tesco i6..cx Cofeier ix Wil bewe te Geep

roncdo Foare g
L.cl\esec Creclee g 6% ormaeloasbecs- Vo lceep wpurtdh

Examiner Comments

In this answer the candidate immediately starts gaining marks
by stating what branding is and then by stating its purpose.

The choice of the word 'identify' is not perfect when the
candidate states that branding will help identify Tesco's products
from its rivals but it conveys the meaning (differentiates might
have been better). The importance of this in gaining brand
loyalty when opposed by Lidl and Aldi provides context and the
candidate reasons that keeping quality high protects the share
price. Four marks are awarded.
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Question 8

The performance on this question was poor. In many cases candidates did not understand
the term 'supplier credit terms', and consequently were unable to find a reason why Tesco
might want time to pay, e.g. in order to help manage cash flow. Whilst this section of the
specification has not been tested as frequently as some other areas, it is clearly identified in
the specification.

Those candidates, who were able to score, typically scored 2 marks - one for a description
of supplier credit terms and a second mark for identifying the need to massage cash flow.
Very occasionally, a candidate pointed out that with such large cash reserves Tesco didn't
need to worry about these terms.

8 Explain one reason why Tesco might want to manage supplier credit terms.

One . ecsen. (o e fo tede adoatag . ...
Oy ool ... b“’tﬂ“‘ﬁ cdisc. k. TTRSC  Ca O
app(m:.wil.ji%dfg— e mchek, tiawk  Sues.
Ueon A ek G paes 0uec Soaplies Peccuse. g
L Y L WL SR —
PSS-S SaPplcer... Coeditk beoams Tlaen Cen vsen ...
Bws be . 4. Gelien Fosa i GRS M
lowes  pire.  pessilete Wibh Hhei-. Pryiks. aam}

ELCRNGNA 25 .. sccde. - TT\eds

ﬁ ResultsPlus

Examiner Comments

The answer of this candidate was, unfortunately, a common
one. The belief that supplier credit terms is how Tesco obtain
bulk buying discounts was shared by many and is indicative of
a lack of understanding of financial matters affecting business.
No marks were awarded.
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Question 9

This question provided some of the most original answers on the paper. Unfortunately
whilst some of those answers were original in a good sense, with a number of candidates
identifying online retailing as a recent social trend and noting the benefits of social media
as a selling point, there were other so called social trends that beggared belief (e.g. selling
beanie hats and the topical idea of the World Cup). Consequently, whilst this question was
sometimes difficult to mark, the fact that it provides a spread of marks made it a good
discriminator.

9 Analyse two ways Tesco could use its marketing mix to respond to current social
trends,

1 Price. Paw A extrenuiny tmpoctaat to Teaco
Q. . Nowe. AQ.. O mmpcntofs Auon Qh
ADUMLRL aupum&rlu.m g S&w&bw%& nda.
Ammmuumsc&l\mmmawmw
_t.m_f}hmxl__ O e AN oo dlef e ad Tipco. . With
okt DuperMOuIKA . uUQJ.M'Lﬁ 40 PO MOECh
oy QLOOMIL Youa PULTRANR. .. o CAAOAL
dq,nm o haLp. prLCRA 0. lomtm BQU\ Cfl..ﬂ&
2. Promasion . ﬂommn (00 Hac . BitaL. M:m.;:ngu
. Ol ko Qapold. . Av. ek, Ao S endn.
an M Boad 0w BnoE. SALUADUAS.
oduetiong o) beed vy SUCLAUUL.

Usuyg aoledtin eMant) . P Matug M. M:Qru/
& P0dueksy and. ek ouin  oxe UkOL (N @ Aok
0 (0P UTH VR SUNDAMIAR  INOK AU LNOKLA
e by & Suiue . Promodag Can be
VRUAIR Sueh 04 Mtutrtlsmg Uk e CM (0(\5
S Uﬁ\\ﬁbux ot pomod Wtk U Wik pmj
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Examiner Comments

There is not a lot wrong with this answer in general
terms of the marketing mix but it does not answer
the question. No specific social trends are mentioned
or even hinted at. Rivals to Tesco are identified, but
for 'price' as a component of the marketing mix to

be rewarded there has to be some awareness of why
competitors have been gaining ground, so a reference
to poor economic times/recession could have been
used to highlight why Aldi and Lidl have gained market
share. Even more disappointingly, given its feature

in the evidence and the specification, is the failure to
mention online retailing.

9 Analyse two ways Tesco could use its marketing mix to respond to current social
trends.

M@Jzt‘(ﬂ My % consisk.. of. /{E 4 fs \. whild.
C“Iﬂ RS... ,fgf{s;l)? ?Q’;LJC ?ﬁe Pface . J?Cimol\cm 1{\&:5&‘1 g@qf
4 Ora’er (’a J@ncila.. maéav/ A&w& al g m;q/w’
é/ SENQAN.... Q0] ... w’l NS el J(fe@ér A
B ,@s&m 10mes...od.... &meﬁj Xe. Cbaf)a/ﬁ d\o@
o Jeso. feat b e bhe . mmé,f".m‘“"r‘a
oy, Memcoler fr. Siceed. .
/}é}? CR.. SMJ Merkans.. iié m:,!r:q:uei S ov/ “4

t Dbeet: .. Sacvice... Colom . bl o ineecse. o flo o
O; Lﬂ.[ﬁm/ 3)‘0 ;'YO N J&czé ﬁ{-ﬁ &4“@[&3 dcead...ubek...
W {?_M@'& /E‘fc‘c .. ,&;r = /’Q %&:’; .@c/o /}[ej .
incladeg. hes. &, f}oM OCAJ <‘j€§" los. uslo Ol
Uhe o bses. okl 5. BTexes. coid.. Sl /a el
Mace.... PCZ;L&L/S’ daorto- dear.. Mm:ggf;éfpmxf
Ao KOl i .
Am/z@ b fn moa/j st el _sole o
f&ﬁzmat é CJ”ﬁ’ﬂ]‘ /rz&d_: P (ce.. Clneal:. emm
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il L ’i'CLric’ . I a_. él-jﬂfc:c(g losca. . ead te. Clos
fffu A c:f«”{,fz,z lg Comn i,.p‘ (Total for Question 9 = 8 marks)

ﬁ ResultsPlus

Examiner Comments

Features of the marketing mix are readily identified and the
click and collect aspect of Tesco's online retailing is explained
under the banner of 'place' as a social trend to respond to. The
pricing aspect of the marketing mix is identified in conjuncture
with Aldi and Lidl and the current economic situation is
identified as the social trend. Neither of the arguments fully
press home the advantages that Tesco get from this and so the
mark is restricted to 6.
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Question 10

It should be understood that there is no right or wrong answer to this question, only well
argued responses and poorly argued responses. A large number of answers were not in
context which is quite disappointing as it does not take much time to think of skilled jobs in
retailing and less skilled jobs. It did not prove difficult for candidates to score 5 marks but

taking this up to 7 or 8 proved to be a greater challenge.

10 Assess whether Tesco should focus its recruitment on people with skills or people
with a positive attitude.

Y - “ w 1]
Rewe. Re ot et 18 ... %WMM?MFL';%

Gl dhe . CrekC uien.. preleate acel. Cobly peofle. ‘bl Stllg. .

il partly  wlbh y Qasllive.. lditde. \oolf. . Dn. 4 oid,
envifentegnl., Plefllie M, Gealc. oAl Nedy. twsto.. Sal....
ol clpae..sie gicnentl.. ol od o Guocold. gladils. ..
_Lhi't'.;..ﬁgpgt&.., Vi gy el cildiltdl . N II”L“IP oefor \ilh .
fostbivity la. e \eole loutoe. \atebiag. do. uQpy, . Cotciiveas
%u\.uﬁnuj%n—k&mﬁia[am .......... oddy B n..fk.d
M&JGL‘UQ;L&‘E’H&@FJW{LJTLGL ......... cowill \vewn.
Yelo.. L&M&W\ﬂﬂ%ﬁ&}w:@kﬂ

Examiner Comments

This candidate provides a fairly bland response in that the
answer could really refer to any firm in the retailing sector.
There is merit in it, with basic explanations of what skilled
employees and employees with a positive attitude bring to the
workplace, but that is all.
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10 Assess whether Tesco should focus its recruitment on people with skills or people
with a positive attitude.

- Neensitwen k. ASudnea TN Testo Luuhd hice ko
e 0 ..u;....by).&i.hfﬁxi..!;'.Mj..f,.l.’(ﬁ‘. " s Ucmmmnjmhm%.
p{a;zlg \wade s SleillS. Oue Mo g, fmjlﬁgg_}ﬂljahm
,.,.,.,..,.(.;g?"._hu}....ﬂ.xrf.,l,eﬂ....l.fLLLdﬁ._,_,__..Jr..!:a____,__?_.u},_.‘a..poﬁ‘ti.u{...aj;t ugl. AowsGads (k..
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Examiner Comments

This answer scores full marks, because there is clear contextual
reference to Tesco both in the skills part and in the positive
attitude part and there is also a good balance between the two.
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Question 11

The concept of JIT management will be familiar to most candidates, its use in the retailing
trade perhaps not so. Good answers were evident and different so it was pleasing to see
some candidates arguing for and some against. Once again the issue of context was at
stake. Any mention of perishable products was duly rewarded.

11 Evaluate whether Tesco should use just in time (JIT) management for its smaller
stores, such as Tesco Express.
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wExammer Comments

A well written answer with some very good points. The first part of the
answer was particularly strong with good contextual points made. The
second part, whilst basically sound, did not have the contextual nuances to
bring the mark up from a 7 to an 8.
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11 Evaluate whether Tesco should use just in time (JIT) management for its smaller
stores, such as Tesco Express.
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Examiner Comments

Although there is mention of Tesco Express in this answer it
could so easily be substituted with the name of any other firm
wishing to employ JIT. The context is missing; the candidate
does not bring enough application to the content of the answer.
Points are argued well, hence the mark of 5, but not well
enough to get to a mark of 7 or 8.
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Question 12 (a)

The mark scheme is clear on this question of cash. Whilst marks for context can be
awarded, a mark of 4 should only be given to candidates who emphasise the day-to-day
nature which makes cash so important. This may be implied at times and may be hidden
at others, amongst the idea of retained cash/cash reserves (i.e. past profits), but we were
looking for candidates to realise that cash is the lifeblood of any business.

| %12 Assess how important each of the following is to Tesco's continuing success:
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Examiner Comments

This response is typical of so many. It readily identifies the
need for cash to pay for everyday expenses and is rewarded
for the analytical aspects of this. Where it doesn't press on is
to say that for Tesco, the relative importance of cash is slightly
diminished when the firm has such large reserves. A counter
argument giving balance is missing.
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Question 12 (b)

Most candidates understood the importance of profit as a source of finance for future
investment or expansion. Few realised its importance to shareholders, and those who tried
to argue that its importance was not paramount often got lost by writing about credit card
transactions and a delay in receiving profit. Finance is a difficult area for young students to
grasp so it perhaps not surprising that many fail to do so.

(b) profit.
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Examiner Comments

This candidate shows a sound understanding of the importance
of profit and is rewarded by a mark of 4. What the answer
lacks is any balance which might suggest that a year with low
profit or no profit is not a total disaster as long as the reasons
are identified and policies are put into effect to remedy this.
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(b) profit,
(71
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Examiner Comments

This candidate touches on the need for well managed working
capital as an alternative focus for Tesco other than profit. The
example given is not the strongest; but there is enough here to
take the mark into level 4. A score of 5 (out of 7) is recorded.
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Paper Summary

Based on their performance on this paper, candidates are offered the following advice:

e In section A never dismiss a distractor with the comment 'this has nothing to do with'.
If an incorrect option is on the paper it can only gain a mark for discrediting it with a
proper reason.

e Section A questions have a context. Please refer to it in your answers or you may not
gain the application mark that most questions reward.

e In section B make good use of the evidence provided. This year the article on Tesco was
full of pointers that could have been used in answering questions.

e In section B, questions 10 - 12 always have marks for evaluation. If you do not provide
a balanced answer you will not access these marks. 'On the other hand' and 'however'
are good ways to start to achieve such balance.

e It may be self-evident, but if an answer cannot be read then unfortunately no marks can
be awarded.

Grade Boundaries
Grade boundaries for this, and all other papers, can be found on the website on this link:

http://www.edexcel.com/iwantto/Pages/grade-boundaries.aspx
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