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SECTION A: The Cultural Domain

Answer all parts of the question in this section on human rights.

SOURCE A

Basic human rights – a personal view

1. The right to feel good about yourself. 
2.  The right to act in ways that promote dignity and self-respect, as long as the 

rights of others are not violated.
3. The right to be treated with respect. 
4. The right to say no and not feel guilty. 
5. The right to experience and express your feelings. 
6. The right to change your mind. 
7. The right to ask for information. 
8. The right to make mistakes. 
9. The right to be forgiven.

1 (a) Choose three of the basic human rights from Source A and briefly make a case for or against 
each being generally accepted. For each, use a relevant example to illustrate your answer.

 [9]

 (b) (i) Suggest two reasons why it is important to have a statement of basic human rights that 
can be applied to any culture. [6]

  (ii) Suggest one reason why it continues to be impossible to implement a system of basic 
human rights in every culture. [3]

SOURCE B

I am 20 years old and a single parent who has come to England from Somalia. I have 
just been given a council house on an estate that is nearly all white people and there 
is a gang of youths that is giving me and my little girl a really hard time. They hang 
around outside and jeer at me when I go out. They have also threatened to break my 
windows and set fire to the house when we are asleep. I’m very frightened but the 
Housing Officer says I’m lucky to have a house of my own, and won’t do anything. 
Should the council find me somewhere else to live?

 (c) Outline and discuss the issues raised by the case in Source B. Suggest ways of dealing with 
these issues:

  • immediately
  • over a period of time. [12]
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SECTION B: The Cultural Domain

Answer one question from this section.
Your answer should be in continuous prose.

2 Discuss the extent to which you think that faith-based schools have a place in the UK education 
system. Use your own knowledge and experience to present one positive and one negative 
viewpoint. [30]

3 To what extent do you think that there is a role for censorship of the media? Refer to two different 
media sources in support of your ideas. [30]

4 An artist’s style may develop in many ways and may change for many reasons. Choose one artist 
in any art form with whose work you are familiar. Outline and discuss ways in which this artist’s 
style develops and changes, referring to examples in support of your ideas. [30]
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SECTION C: The Social Domain

Answer all parts of the question in this section on the effects of age on people’s lives.

SOURCE C

Age discrimination is very often unconscious which makes it difficult to tackle. 
People sometimes think they are being kind if they treat older people differently 
from those who are younger. However this attitude will be felt as patronising and will 
harm the self-esteem of the individual and demean society as a whole. The main 
reason for eradicating this harmful behaviour is that our society is undergoing a huge 
demographic revolution.

In future, we will need to utilise the skills, experience and energy of healthier, more 
active and dynamic older generations. A multi-generational workforce will ensure our 
economy will prosper in a highly competitive world.

The ageing of the population is an unprecedented triumph, resulting from the huge 
advances in medical and social care, but the challenges it presents to us can also 
be seen as daunting. It impacts on many areas of life, from the design of our homes 
and workplaces, which need to be inclusive, to access to education and training 
opportunities, which need to be genuinely lifelong. Some of us can learn or acquire 
skills and education better when we are more mature and the ever-changing nature of 
work will require people of all ages to update their knowledge.

5

10

15

5 (a) In Source C explain what the author means by the following:

  (i) ‘demean society as a whole’ [line 4] [3]

  (ii) ‘a huge demographic revolution’ [lines 5–6]. [3]

 (b) (i) Suggest one reason why ‘a multi-generational workforce will ensure our economy will 
prosper in a highly competitive world’ [lines 8–9]. [3]

  (ii) Suggest two ways in which employers can attract an ageing population to continue 
working beyond the current retirement age. [6]

 (c) Source C argues that access to education needs to be lifelong [lines 13–14], and that 
knowledge needs updating [line 16]. Briefly outline a plan for an event or activity which would 
enable retired people and young people to support each other, share experiences and pass 
on skills. [15]
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SECTION D: The Social Domain

Answer one question from this section.
Your answer should be in continuous prose.

6 The role of the government involves the confrontation of major issues that affect the UK population. 
Government policies can sometimes be a source of controversy. Consider the part played by both 
confrontation and compromise in the process of government. Refer to examples in support of your 
answer. [30]

7 What do you understand by the expression ‘a healthy work-life balance’? Suggest one advantage 
and one disadvantage for society as a whole which might result from promoting such a balance.
 [30]

8 ‘Voluntary organisations which work for specific causes may be a source of both tension and 
harmony in society.’

 In the light of this statement, discuss the work of two voluntary organisations with which you are 
familiar. [30]



6

F731/01 Jun13© OCR 2013

BLANK PAGE



7

F731/01 Jun13© OCR 2013

BLANK PAGE



8

F731/01 Jun13© OCR 2013

Copyright Information

OCR is committed to seeking permission to reproduce all third-party content that it uses in its assessment materials.  OCR has attempted to identify and contact all copyright holders 
whose work is used in this paper.  To avoid the issue of disclosure of answer-related information to candidates, all copyright acknowledgements are reproduced in the OCR Copyright 
Acknowledgements Booklet.  This is produced for each series of examinations and is freely available to download from our public website (www.ocr.org.uk) after the live examination series.

If OCR has unwittingly failed to correctly acknowledge or clear any third-party content in this assessment material, OCR will be happy to correct its mistake at the earliest possible 
opportunity.

For queries or further information please contact the Copyright Team, First Floor, 9 Hills Road, Cambridge CB2 1GE. 

OCR is part of the Cambridge Assessment Group; Cambridge Assessment is the brand name of University of Cambridge Local Examinations Syndicate (UCLES), which is itself a 
department of the University of Cambridge.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 15%)
  /CalRGBProfile (ColorMatch RGB)
  /CalCMYKProfile (U.S. Sheetfed Uncoated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


