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1 (a) Explain what is meant by the term “appraisal”. lllustrate your answer
using an example from the case study.

The process by which a manager examines and evaluates an
employee’s work behaviour by comparing it with present standards
and offering feedback on how to improve.

After a period of working for Kellogg’s the company would want to find
out the qualities and training needs of its employees. Appraisal can be
used by a business to:

improve performance

provide feedback

increase motivation

identify training needs

identify potential for promotion
award salary increases

set out job objectives

provide information on succession planning.

Candidate demonstrates no
understanding of the term
appraisal.

AO1 AO2
Knowledge and Application
Understanding
[2] [2]
Level 2 | [2] [2]
Candidate demonstrates good | Candidate makes good
understanding of the term application of the terms to
appraisal. Kellogg’s.
Level 1 | [1] [11
Candidate demonstrates some | Candidate attempts to make
understanding of the term some application of the terms
appraisal. to Kellogg’s.
Level 0 | [O] [0]

No attempt at application of the
terms to Kellogg’s.
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(b) Explain two disadvantages to Kellogg's of using interviews as a
method of selection.

Interview is a method of selection open to Kellogg’s. However, an
interview can have some criticisms:

interviewers can reject a possible candidate within the first three
or four minutes, and then spend the rest of the time finding
evidence to support their decision

interviews seldom change the initial opinion formed by the
interviewer seeing the application form and the appearance of the
candidate

time allocated is too short to show the person in the correct light
some people are generally quite good at interviews and can come
across confident, whereas others are very nervous and do not sell
themselves

time consuming to select a panel and interview

staff member needed at the interview — lowers productivity.

AO1 AO2
Knowledge and Application
Understanding
[2] [2]
Level 2 | [2] [2]
Candidate demonstrates good | Candidate makes good
understanding of what is meant | application of the terms to
by interviews. Kellogg’s.
Level1 |[1] [1]
Candidate demonstrates some | Candidate attempts to make
understanding what is meant some application of the terms
by the term interviews. to Kellogg'’s.
Level 0 | [O] [0]
Candidate demonstrates no No attempt at application.

understanding what is meant
by the term interviews.

7964.01
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(c) Analyse the role of management styles in motivating employees in a
company such as Kellogg’s.

authoritarian style motivates staff where employees are not self-
motivated and they are wary about making their own decisions.
Some employees prefer to be told what to do

paternalistic mangers still dictates to the employee; however, they
try to encourage and motivate staff to work and think independently
democratic style is time consuming and takes time; however,
employees feel part of the decision-making process and as a
result part of Kellogg’s

lasisez-faire style leaves the employees alone to make up their
own choices and makes very few demands on the employees
management in Kellogg’s can vary from authoritarian to
paternalistic, democratic to laissez-faire. All styles should be used
within such a large organisation depending on the nature of the
task and the employees involved

the management’s style and ability can have a significant impact on
motivation of employees and how effectively resources may be used
good managers can bring about substantial productivity gains by
motivating staff

bad managers can lead to employees feeling stressed and
de-motivated, resulting in low productivity, absenteeism and high
labour turnover.

AO1 AO2 AO3
Knowledge and Application Analysis
Understanding
[2] [2] [4]
Level 2 |[2] [2] [4]-[3]
Candidate Candidate makes Good analysis of the
demonstrates good | good application of | role of
understanding of the |the role of management.
role of management | managementin
in motivating motivating
employees. employees.
Level 1 |[1] [1] [2]-[1]
Candidate Candidate attempts | Limited analysis of
demonstrates some |to make some the role of
understanding of the |application of the management in
role of management |role of management | motivating
in motivating in motivating employees.
employees. employees.
Level 0 |[O] [0] [0]
Candidate No attempt at No analysis of the
demonstrates no applying the role of | role of management
understanding of the | management in in motivating
role of management | motivating employees.
in motivating employees.
employees.
[8]
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(d) Discuss the usefulness of internal recruitment to a business such as
Kellogg’s.

Internal recruitment is defined as filling a job vacancy by selecting a
person who is already within Kellogg’s.

Advantages:
the employee’s abilities are already known
internal promotional opportunities are motivational for the

workforce

the recruitment and selection process is quicker
a shorter induction period is required
it is less expensive

it reduces the risk of employing the wrong person.

However, the disadvantages are:
it may not attract a large number of applicants
it does not bring in new blood as external recruitment would

it does not allow for specialisation for other firms to come into

Kellogg's

resentment/difficulties with former colleagues.

As part of their discussion, candidates should consider both positive
and negative aspects and come to a final judgement.

Candidates are expected to evaluate throughout their answers.

understanding of
internal

internal
recruitment in

internal
recruitment in

AO1 AO2 AO3 AO4
Knowledge and | Application Analysis Evaluation
Understanding
[3] [2] [3] [4]
Level 3 |[3] [3] [4]
Candidate Excellent Candidate
demonstrates analysis of the |gives a full
excellent implications of | evaluation of
understanding of internal the arguments
internal recruitment in | presented and
recruitment in Kellogg’s. forms a final
Kellogg's. judgement.
QWC is
excellent.
Level 2 |[2] [2] [2] [31-[2]
Candidate Candidate Good analysis | Candidate
demonstrates makes good of the gives a
good application of |implications of | satisfactory

evaluation of
the arguments

AVAILABLE
MARKS

recruitment in Kellogg's. Kellogg's. presented and
Kellogg’s. forms a final
judgement.
QWC is good.
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understanding of

internal

recruitment in

Level 1 |[1] [1] [11 [11
Candidate Candidate Limited Candidate
demonstrates attempts to analysis of the |attempts some
some make some implications of | evaluation of
understanding of | application of |internal the arguments
internal internal recruitment in | presented.
recruitment in recruitment in | Kellogg's. QWC is
Kellogg's. Kellogg’s. limited.

Level 0 |[0] [0] [0] [0]
Candidate No attempt at | No analysis of | Candidate
demonstrates no | application of |internal gives no

evaluation of

internal recruitment in | Kellogg'’s. the arguments
recruitment in Kellogg's. presented and
Kellogg's. forms a final
judgement.
QWC is poor.
[12]
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(e) Evaluate the impact of technology on communication within an
organisation such as Kellogg'’s.

Advancement in the mediums through which to communicate has
improved greatly. Kellogg’s overall efficiency will have improved and
their customer needs met more effectively.

Advantages:

* less paper used, better for the environment

» technology can greatly speed up the communication network
within Kellogg’s

* communication can now operate on a global scale instantly.

* managers and employees can access information from almost
anywhere

+ Kellogg’s can communicate better with its employees/customers;
the e-mail and Internet are quick and easily accessible

+ technology means that market research is carried out quicker and
analysed easier.

Disadvantages:

+ it will cost Kellogg’s a lot of money to bring in and constantly
update the latest technology

* it can also encourage a culture where little to no face-to-face
contact is made

* not all communications should be sent over the Internet due to
confidentiality

+ employees may need to be trained on the new technology,
resulting in increased costs and downtime

« technology can break down.

In conclusion the impact of technology will impact on all stakeholders
and they have to be considered when considering improving
technology. It is necessary in today’s IT culture but Kellogg’s still
needs to consider the importance of meeting and discussing issues
face-to-face.

As part of their discussion, candidates should consider both positive
and negative aspects and come to a final judgement.

Candidates are expected to evaluate throughout their answers.

7964.01 7
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AO1 AO2 AO3 AO4
Knowledge and| Application Analysis Evaluation
Understanding
[3] [2] [3] [4]
Level 3 |[3] [3] [4]
Candidate Excellent Candidate
demonstrates analysis of the | gives a full
excellent impact of evaluation of
understanding technology on |the arguments
of the impact of a business presented and
technology to a such as forms a final
business such Kellogg’s. judgement.
as Kellogg’s. QWC is
excellent.
Level 2 |[2] [2] [2]-3] [2]-[3]
Candidate Candidate Good analysis | Candidate
demonstrates | makes good of the impact of | gives a
good application of | technology to a | satisfactory
understanding |the impact of business such | evaluation of
of the impact of | technology to a | as Kellogg’s. the arguments
technology to a | business such presented and
business such |as Kellogg’s. forms a final
as Kellogg’s. judgement.
QWC is good.
Level 1 |[1] [11 [1 [1]
Candidate Candidate Limited Candidate
demonstrates | attempts to analysis of the |attempts some
some make some impact of evaluation of
understanding | application of |technology to a | the arguments
of the impact of | the impact of business such | presented.
technology to a | technology to a | as Kellogg'’s. QWC is limited.
business such | business such
as Kellogg’s. as Kellogg’s.
Level 0 |[O] [0] [0] [0]
Candidate No attempt at | No analysis of | Candidate
demonstrates |application of |the impactof |gives no
no the impact of | technology to a | evaluation of
understanding |technology to a | business such |the arguments
of the impact of | business such |as Kellogg’s. presented and
technology to a | as Kellogg's. forms a final
business such judgement.
as Kellogg’s. QWC is poor.
[12]
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2 (a) Explain the term span of control, using an example to illustrate your
answer.

The number of subordinates whom a manager is required to supervise
directly. If Samuel Jones has many subordinates answerable to him,
then the span of control is said to be wide. If the number of employees
is low, then the span of control is narrow. Samuel is in charge of
monitoring 10 employees; therefore his span of control is wide.

AO1
Knowledge and
Understanding

[2]

AO2
Application

[2]

Candidate demonstrates no
understanding of the term span
of control.

Level 2 | [2] [2]
Candidate demonstrates good | Candidate makes good
understanding of the term span | application of the term span of
of control. control to Samuel Jones.

Level 1 | [1] [11
Candidate demonstrates some | Candidate attempts to make
understanding of the term span | some application of the term
of control. span of control to Samuel

Jones.
Level 0 | [O] [0]

No attempt at application of the
term span of control.

7964.01
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(b) Show by calculation SJ Mechanics Gross Profit for the year ended
31st December 2012.

£
Sales Revenues 425,000
Less Cost of Sales
Opening Inventories 15,000
Add purchases 75,000
90,000
Less Closing Inventories 10,000 80,000
Gross Profit £ 345,000
AO1 AO2
Knowledge and Application
Understanding
[2] [2]
Level 2 | [2] [2]
Candidate demonstrates good | Candidate makes good
understanding of what is meant | application of the process to
by gross profit. calculate gross profit.
Level 1 | [1] [11
Candidate demonstrates some | Candidate attempts to make
understanding of what is meant | some application of the process
by gross profit. to calculate gross profit.
Level 0 | [O] [0]

Candidate demonstrates no

understanding what is meant

by gross profit.

No attempt at application.

7964.01
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(c) Analyse the factors that may have influenced Samuel Jones to choose
a notice board as his primary method of communication.

Currently Samuel Jones uses the notice board to communicate to
staff.

Factors which will affect his choice of medium to communicate with his
staff are:

direction of communication — the nature of the message might
dictate the medium that is available to Samuel Jones

nature of communication — if a communication is confidential, it is
important that Samuel chooses one that is suitable, e-mail may be
the most appropriate if there is suitable security

costs — some mediums will cost Samuel a lot of money, for
example electronic message boards can be expensive

speed — it depends how quick he wants the message delivered
length of message — verbal communication may be used if the
message itself is not too long

tradition and culture of Samuel Jones business.

AO1 AO2 AO3
Knowledge and Application Analysis
Understanding

[2] [2] [4]

Level 2 | [2] [2] [41-[3]
Candidate Candidate makes Good analysis of the
demonstrates good | good application of | mediums through
understanding of the |the term mediums of | which to
mediums through communication. communicate.
which a business can
communicate.

Level 1 | [1] [1] [2]-[1]
Candidate Candidate attempts | Limited analysis of
demonstrates some |to make some the mediums
understanding of the | application of the through which to
mediums through term mediums of communicate.
which a business can| communication.
communicate.

Level 0 | [O] [0] [0]

Candidate No attempt at No analysis.
demonstrates no application.
understanding of the
mediums through

which a business can

communicate.

7964.01
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(d) Discuss the advantages and disadvantages of SJ Mechanics using
off-the-job training.

Off-the-job training occurs when an employee attends a course. This
can take place in many different ways, such as a vocational course in
a technical college. Distance learning or e-learning has become a
common way for employees to receive off-the-job training.

Advantages:
employees should be properly trained as the course is run by a

professional

the trainee can learn at his/her own pace

the cost of training is easily calculated

an employee can receive a formal qualification
it will motivate an employee.

Disadvantage:
it is more expensive than on-the-job training
the learning does not take place in the workplace, therefore
making it difficult to apply to their job
the equipment used may differ from that back in the workplace
loss of productivity.

As part of their discussion, candidates should consider both
advantages and disadvantages and come to a final judgement.

Candidates are expected to evaluate throughout their answers.

AVAILABLE
MARKS

AO1 AO2 AO3 AO4
Knowledge and | Application Analysis Evaluation
Understanding
[3] [2] [3] [4]
Level 3 |[3] [3] [4]
Candidate Excellent Candidate
demonstrates analysis of the | gives a full
excellent implications for | evaluation of
understanding a firm such as |the arguments
of the term Samuel Jones | presented and
off-the-job of using forms a final
training. off-the-job judgement.
training. QWC is
excellent.
Level 2 |[3] [2] [2] [31-12]
Candidate Candidate Good analysis | Candidate
demonstrates makes good of the gives a
good application implications for | satisfactory
understanding of the term a firm such as | evaluation of
of the term off-the-job Samuel Jones | the arguments
off-the-job training to of using presented and
training. Samuel Jones. | off-the-job forms a final
training. judgement.
QWC is good.
7964.01 12
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Level 1 [[1] [1] [1] [1]
Candidate Candidate Limited Candidate
demonstrates attempts to analysis of the | attempts some
some make some implications evaluation of
understanding application for a firm such |the arguments
of the term of the term as Samuel presented.
off-the-job off-the-job Jones of using |QWC is
training. training to off-the-job limited.
Samuel Jones. | training.
Level 0 |[0] [0] [0] [0]
Candidate No attempt at | No analysis Candidate
demonstrates no | application of the gives no
understanding of the term implications evaluation of
of the term off-the-job for a firm such |the arguments
off-the-job training to as Samuel presented and
training. Samuel Jones. | Jones of using | forms a final
off-the-job judgement.
training. QWC is poor.
[12]
7964.01 13
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(e) Evaluate the usefulness of final accounts to a business such as
SJ Mechanics.

Usefulness of Final Accounts:

assesses overall profit — the business will be able to establish how
much profit has been made and compare it with previous years
and other businesses

it will help Samuel Jones control costs — it can be used by
managers to see how well a business has controlled its
overheads

it measures growth — a business can use the Income Statement to
help measure its growth. A guide to a business’s growth may be
the value of sales compared with the previous years

other stakeholders — suppliers may look at the information to
establish how much credit to allow. Potential investors may look at
it to see their potential returns

it can show trends from year to year

it provides a summary and valuation of all business assets, capital
and liabilities

it can analyse the asset structure of the business

it can analyse the capital structure of the business

a statement of financial position may provide a guide to the firm’s
value.

However, drawbacks of Final Accounts:

it depends greatly on the qualitative data also available to the
various users

also, the accounts may be “window dressed” — they may minimise
the profit stated for tax purposes. Or businesses can manipulate
data to present a healthier picture than what is reality.

however, the value of many assets listed may not reflect the
amount of money the business would receive if it were sold

a statement of financial position is a static statement — the figures
listed may only be valid for day of being published. Some figures
will have to be changed.

As part of their discussion, candidates should consider both
advantages and disadvantages and come to a final judgement.

Candidates are expected to evaluate throughout their answers.

7964.01
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AO1 AO2 AO3 AO4
Knowledge and| Application Analysis Evaluation
Understanding

[3] [2] [3] [4]
Level 3 |[3] [3] [4]
Candidate Excellent Candidate
demonstrates analysis of final | gives a full
excellent accounts toa |evaluation of
understanding business such |the arguments
of the as Samuel presented and
usefulness of Jones. forms a final
final accounts judgement.
to a business. QWC is
excellent.
Level 2 |[2] [2] [2] [2]-[3]
Candidate Candidate Good analysis | Candidate
demonstrates | makes good of final gives a
good application of |accountstoa |satisfactory
understanding |the terminology | business such |evaluation of
of the related to final |as Samuel the arguments
usefulness of |accounts. Jones. presented and
final accounts forms a final
to a business. judgement.
QWC is good.
Level 1 |[1] [1] [1] [1]
Candidate Candidate Limited Candidate
demonstrates | attempts to analysis of final | attempts some
some make some accounts toa |evaluation of
understanding | application of |business such |the arguments
of the the terminology | as Samuel presented.
usefulness of | related to final |Jones. QWC is limited.
final accounts | accounts.
to a business.
Level 0 |[0] [0] [0] [0]
Candidate No attempt at | No analysis of | Candidate
demonstrates | application of |final accounts |gives no
no the terminology |to a business | evaluation of
understanding |related to final |such as the arguments
of the accounts of the | Samuel Jones. |presented and
usefulness of | business. forms a final
final accounts judgement.
to a business. QWC is poor.
[12]
Total

AVAILABLE
MARKS

40

80



http://www.studentbounty.com

	Business Studies
	Assessment Unit AS 2
	assessing
	Managing Business Resources
	TUESDAY 22 JANUARY, AFTERNOON





<<

  /ASCII85EncodePages false

  /AllowPSXObjects false

  /AllowTransparency false

  /AlwaysEmbed [

    true

  ]

  /AntiAliasColorImages false

  /AntiAliasGrayImages false

  /AntiAliasMonoImages false

  /AutoFilterColorImages true

  /AutoFilterGrayImages true

  /AutoPositionEPSFiles true

  /AutoRotatePages /All

  /Binding /Left

  /CalCMYKProfile (Europe ISO Coated FOGRA27)

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CheckCompliance [

    /None

  ]

  /ColorACSImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /ColorConversionStrategy /LeaveColorUnchanged

  /ColorImageAutoFilterStrategy /JPEG

  /ColorImageDepth -1

  /ColorImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /ColorImageDownsampleThreshold 1.50000

  /ColorImageDownsampleType /Bicubic

  /ColorImageFilter /DCTEncode

  /ColorImageMinDownsampleDepth 1

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /ColorImageResolution 300

  /ColorSettingsFile ()

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /CreateJDFFile false

  /CreateJobTicket false

  /CropColorImages false

  /CropGrayImages false

  /CropMonoImages false

  /DSCReportingLevel 0

  /DefaultRenderingIntent /Default

  /Description <<

    /ENU ([Based on '[High Quality Print]'] Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /DetectBlends true

  /DetectCurves 0

  /DoThumbnails true

  /DownsampleColorImages true

  /DownsampleGrayImages true

  /DownsampleMonoImages true

  /EmbedAllFonts true

  /EmbedJobOptions true

  /EmbedOpenType false

  /EmitDSCWarnings false

  /EncodeColorImages true

  /EncodeGrayImages true

  /EncodeMonoImages true

  /EndPage -1

  /GrayACSImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /GrayImageAutoFilterStrategy /JPEG

  /GrayImageDepth -1

  /GrayImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /GrayImageDownsampleThreshold 1.50000

  /GrayImageDownsampleType /Bicubic

  /GrayImageFilter /DCTEncode

  /GrayImageMinDownsampleDepth 2

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /GrayImageResolution 300

  /ImageMemory 1048576

  /JPEG2000ColorACSImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000ColorImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000GrayACSImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000GrayImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /LockDistillerParams false

  /MaxSubsetPct 100

  /MonoImageDepth -1

  /MonoImageDict <<

    /K -1

  >>

  /MonoImageDownsampleThreshold 1.50000

  /MonoImageDownsampleType /Bicubic

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /MonoImageResolution 1200

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /NeverEmbed [

    true

  ]

  /OPM 1

  /Optimize true

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /BleedOffset [

        0

        0

        0

        0

      ]

      /ConvertColors /NoConversion

      /DestinationProfileName ()

      /DestinationProfileSelector /NA

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure true

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles true

      /MarksOffset 6

      /MarksWeight 0.25000

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /NA

      /PageMarksFile /RomanDefault

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /LeaveUntagged

      /UseDocumentBleed false

    >>

    <<

      /AllowImageBreaks true

      /AllowTableBreaks true

      /ExpandPage false

      /HonorBaseURL true

      /HonorRolloverEffect false

      /IgnoreHTMLPageBreaks false

      /IncludeHeaderFooter false

      /MarginOffset [

        0

        0

        0

        0

      ]

      /MetadataAuthor ()

      /MetadataKeywords ()

      /MetadataSubject ()

      /MetadataTitle ()

      /MetricPageSize [

        0

        0

      ]

      /MetricUnit /inch

      /MobileCompatible 0

      /Namespace [

        (Adobe)

        (GoLive)

        (8.0)

      ]

      /OpenZoomToHTMLFontSize false

      /PageOrientation /Portrait

      /RemoveBackground false

      /ShrinkContent true

      /TreatColorsAs /MainMonitorColors

      /UseEmbeddedProfiles false

      /UseHTMLTitleAsMetadata true

    >>

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXBleedBoxToTrimBoxOffset [

    0

    0

    0

    0

  ]

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXOutputCondition ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputIntentProfile ()

  /PDFXRegistryName ()

  /PDFXSetBleedBoxToMediaBox true

  /PDFXTrapped /False

  /PDFXTrimBoxToMediaBoxOffset [

    0

    0

    0

    0

  ]

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /ParseICCProfilesInComments true

  /PassThroughJPEGImages true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness false

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /sRGBProfile (sRGB IEC61966-2.1)

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



